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Let’s discuss

“Life is the sum of
all your choices.”

~Albert Camus
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What decisions are next?
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Decisions
during
college
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Before entering workforce

job options

\Evaluating offers
\ Networking \

[ Finding \ [ Other |

‘. Gap Year

‘ Target jobs |

‘ ) ME ) |
| Where to live

#
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Improve your decision-making skills
Four Decision-Making Approaches

e Gathering facts and analyzing data
e Assessing outcomes and taking action

Logical thinking

Trusting your * Relying on emotions or intuition
intuition * Feels "right”

e Outcomes or goals presented by others
e May not match your goals

Pleasing others

A\VeITeElle<ie] ¢ o Can initially feel good
procrastination e Miss the opportunity to be in control of outcome
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EXECLNION
T plamerking my choie

CASVE cycle

# The CASVE Cycle

EXTERMAL OR INTERMAL
CLES
COMPILRECATION
Prowsineg | need b
make 3 dice
Hrowsing |2k 2
good dhoice,
ANM TSIS
Urderst=rwing yselt =nd
Ty opkions
VALUING SYHTHESIS
Choasing =n Expanding and
RPN, PRoETa Ao My list of
afshudy orjcb oplions

Hfodapted from A Cogmitee dooch fo G Devela proen i amid Seivdms: Trarshotng Cone o it Procioe, by | P Sampson, Jo, OO0 Peterson,

# The CASVE Cycle Continved

1S Lenz,and B Reandon, 1992, The Caneer Development Cimredy, 41, p 70 Copyright by e Mationd Caneer Developme it &
iZoprerighit & TRRR by Mationd Career Dewdop ment Asso mtion ke produced by permision of b Wiey and Sons Rdapred from

Sam peon, S Readon, Career Developmentand e rvices, 1E. & 1751 Cengzpe Learning.

C—Communication The first phase imvobes: your aware nes
thatther iz a pmoblem, essentiall a gap betvweenwour ideal
and cumentsitustion This & described = the "Knowing
| Meed tohdalke a Choice” phase “"Eu may become awanre of
deciion 10 be made d ve 1o extemal signak, such & nesding
tochooee a majoror nok getting any job affers in wour fiekd
of interest; or internal signak, such & e ling cvenahe ned
or phyeically il In the Carer Journat Deckione tohdale, you
explored external and intemal signak impacting the deckione
wou have 1o make.

A—Analyziz, In the second phass, wou anabie the problem
1sing the infomation ywou know about wourself such 2 your
shilk, inter=st, and values, and your knowledge of ooz upations,
cameer prepamtion, and theveond of work This i dess ibedd as
the "Understa nding Myeelf and Wby O ptiors” phase.

S—Synthesis, Inthethird phase, youwill iee your anabek 10
identify ste s that will help sobe wour poblem For instance,
wout miight list all of wour career optiors that sat iy your skill,

int2 stz and values O you might try brinstoming, o
come upwith unedited ideas about ale matives, This & the
"Expanding ancd Marmwing Ay Lt of Ciptions” phass.

W —a luing, The fourth phass irobies hwo parts The first part
recjuines wou 10 eva luate bow the deciion will sffect wou
and othe . The second part invokees m@nking ar praritizing
options acconding 10 how effectively they sole the pmblem.
Aocomding tothis theory,a good poblem sober willthen
make an emotional commitment o im plementing the
deciion,and ako leep other optiors in mind az a back-up
plan This & the "“hoceing an Cocupation, Job, or College
fajor’ phass.

E—Ezecution, This phase imwobies turning thoughts into action
This invclves developing poak and engaging in s pecific
action ste s 1o ach them. This i the "Im plementing by
Choice” phaze. Afierthis phass, mtum 1o the Communization
phase toevaluate your decision, and ssess ifwou have
zobed the pmblem.
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Tech savvy:

Too much information about everything

How do you choose?

e Only the best will be right choice
e Good-enough will suffice

Higher Greater
expectations disappointment

More choices
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Your choices CAN feel better

Save time Spend time

Create your
for choices on the big
that matter questions

own
alternatives

Copyright 2014 Cengage Learning. All rights

11
reserved.



Create Opportunity from Unexpected Events

Adapt to new Reframe

information undecidedness

N

‘Take advantage Chance events
of can happen
opportunities | any time

3

Choose to be

Be open- Happenstance engaged

minded Theory

Copyright 2014 Cengage Learning. All rights

12
reserved.




Take advantage of opportunities

Before

Remember how you have prepared

A 4

Remain alert and recognize opportunity

A 4

Initiate actions to benefit
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Embracing differences: Role Models

Self-efficacy - belief in
one's own capability

Increased with role
models

Diminished without
role models
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Decisions to make

Education or ducationz
training

e Can motivate e Skill e Help you
you to development learn unique
succeed if throughout set of skills
interested in lifetime that can be
subject incorporated

into career
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Work with awareness
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Options for Gap Year

Suat Glirsozla PeorChoion

Chichood Alrene of Uicdarly
Carcers Parkiraons Otrase
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From decisions to action

Decision does not mean commitment to long-term career

Good : Higher level of
. . Increase skills s
decisions responsibility

iQoncept
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Career decisions require action

'Define your interests I

B

lChoose appropriate decisions

PNarrow choices |
u_

lSeIect target jobs/industries

”

'Move toward action steps
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Thought Questions

 Have you identified the decisions you need to
make next? What are they?

* Do you feel prepared to start making decisions
in your career?

e Can you identify the decisions that seem most
difficult to you? What are they?



